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- The amendment clarifies that sexual violence is a form of sex harassment and sex discrimination.   
- The amendment defines “sexual violence”. 
- The amendment specifies that each institution shall provide the policy annually to students and may do so 
electronically. 
- The amendment specifies that each institution shall include the policy on its website. 
- 



POLICY PROPOSAL - HANDBOOK 
TITLE 2, CHAPTER 6, SECTION 6.2.5  

[Sexual Harassment] 
 

Additions appear in boldface italics; deletions are [stricken and bracketed] 
 

 

Title 2 - Codification of Board Policy Statements 
 

Chapter 6, Section 6.2.5: 
. . . 
 
(b) An alleged victim of sexual harassment and a person against whom a complaint of 
alleged sexual harassment is filed shall have the opportunity to select an independent advisor 
for assistance, support and advice. They [alleged victim shall be advised at the beginning of 
the Title 2, Chapter 6 complaint process that he or she may select an independent advisor and 
it shall become their choice [of the alleged victim] to utilize or not utilize the independent 
advisor. The independent advisor may be brought into the process at anytime. [at the request of 
the alleged victim]. The institutional affirmative action officer or the administrative officer shall 
advise the alleged victim and the individual against the complaint of alleged sexual 
harassment has been filed of this right. The means and manner by which an independent 
advisor shall be made available shall be determined by each institution or unit.  
  
In any hearings on a complaint of sexual harassment, the burden of proof shall be by a 
preponderance of the evidence.  In connection with any hearings, the person filing the 
complaint and the person against whom the complaint of alleged sexual harassment has 
been filed have equal rights to be interviewed, identify witnesses, provide and receive 
documentation and witness lists pertaining to the complaint, and to appeal the decision 
in accordance with Section 6.13.  With respect to an institutional disciplinary proceeding 
alleging a sex offense, the Clery Act requires that the accuser and the accused must be 
informed of the outcome.   
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